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M
at  the

ike:
Victory or  
Reprieve?
Before we pat  

ourselves on the back 

too hard for saving 

Saturday delivery, we 

should note that PMG  

Donahoe has NOT 

given up on the issue. 

And? He is still backed by a lot of powerful people with a lot of money 
to spend ‘convincing’ Congress.

Now is not the time to relax our efforts. Instead, we need to ask our-
selves, “What will be the opposition’s next move?”

To some, it may seem strange to view the PMG as “an opponent to the 
survival of the post office”. But, clearly, that is what he has revealed 
himself to be. And we need to be just as clear in articulating our own 
message to Congress:

1) It’s not e-mail, e-commerce, or e-anything. It’s the 2006 pre-
funding mandate! We keep screaming this basic fact so why don’t 
they hear? A massive roadblock is that the USPS is a “cash cow”. 
Prefunding payments count as federal funds in the budget. Ironically, 
USPS is therefore subsidizing government...something GOPers claim 
they hate.

2) Our retirees are just fine, thank you! Our retiree system is mas-
sively overfunded. $44 billion is in the fund generating interest. It is 
100% funded compared to 42% of all federal pensions and 80% of 
Fortune 500 companies.

3) Privatization is not the answer! We have already privatized every-
thing that can be economically. We pay $12 billion a year to contrac-
tors who sort mail, transport mail by air and ground and advertise. One 
question that has never been answered by those who preach privatiza-
tion is how can a private company make a profit serving rural areas?

The USPS needs to diversify! We need the freedom and flexibility to 
sell other than postal products. Japan and Germany even allow their 
POs to double as banks with great success. 

This excellent guest article is 
courtesy of NALC Branch 2555 
in East Lansing, MI.

This abridged article is courtesy of the May-June 2013  NALC Branch 2555 Spartan Views.



Johnny 
on  

the  
Spot

LEADERSHIP
Elijah Cummings (D-MD) has provided a draft 
of his approach to postal legislative reform. 
Finally an approach to grow the business as 
opposed to shrinking it! You can clearly see 
the NALC’s fingerprints all over this draft. 
THAT’S the power of COLCPE. These are the 
following key points:

• The USPS will appoint a Chief Innovation 
Officer
    
• Procedures will be put in place to ensure he 
does the job
    
• The costs and revenues from innovative ser-
vices shall be reported and reviewed.
    
• The USPS may provide nonpostal services 
using its current resources including “technol-
ogy” and “other resources” subject to a public 
interest test.
    
• All market dominant services must cover 
attributable costs and make a contribution to 
overhead recovery. (No underwater products.)
   
• The PRC should revisit the cap and see if 
something better results from placing the cap 
over the aggregate of market dominant ser-
vices rather than by class.

• USPS gains authority to ship wine and beer.

• Flat rate media/book rates are repealed.

• All postal board and regulatory commission travel expenses are to be re-
ported and audited.

• USPS may compensate up to six very senior executives up to an amount of 
no more than $199,700.

• USPS may compensate other officers and executives no more than 
$178,700

• No fringes paid to senior executives may exceed that which is provided to 
postal supervisors and managers.

• No bonuses are to be paid if the USPS can’t meet long-term solvvency and 
budget balancing requirements.

• There are several provisions designed to safeguard employees in the 
event there is a need to downsize personnel or consolidate or close facilities.

• First year FERS excess to be used to pay down postal borrowing.

• Subsequent FERS excesses to be used to pay against other postal obliga-
tions.

• Pre-funding to be reamortized to accomplish an 80% satisfaction of obliga-
tion by September 30, 2053.

• USPS must report on projected workforce needs based on actual and rea-
sonably anticipated workload requirements.

• USPS may introduce new classes of mail.

• Products covered by the monopoly must take into account “due regard” to 
private sector entitites providing or using such services.

I may not know what every item listed means but I do know that our Na-
tional Officers are looking out for what’s best for Letter Carriers and for the 
citizens of this great country! This is Leadership I am proud to follow!!

The NALC will partner  in a campaign to reinstate banking services. Postal 
banks got a big boost at their conference when James Sauber, the chief of 
staff of the National  Association of Letter Carriers, announced that both the 
NALC and the  American Postal Workers Union will partner with PBI in a 
campaign to  reinstate simple checking and savings accounts in post offices. 

The U.S.  Postal Service offered simple affordable banking services used by 
many  working class people from 1911 to 1967 until the system was disman-
tled. “In  the 1940s, 4.2 million Americans had accounts at the post office,” 
Sauber said. The U.S. postal workers are intrigued not only by postal banks’  
potential to offer social inclusion—28% of Americans don’t have full  access 
to banking services—but also by the revenue generated that supports  the 
postal system as a whole. 

“Don’t dismantle this institution—reinvent  it!” Sauber said.  But, we need 
to grow the business mentality from current USPS management. A complete 
180 degree change from questionable “leadership” at L’Enfant Plaza...

JOHN ORTEGA
NALC Branch 782 Vice-President



This page originally appeared in the Volume 32 #2 Summer 2013 NALC Branch 3825 Unity published in Rockville, MD 





Article courtesy of the July 2013 issue of The Sooner Script published by NALC Branch 458 in Oklahoma City, OK.



Minutes of the 
  June 2013  
   General Meeting
The regular meeting of Branch 782 was called to order by 
President Mike Towery at 7:00 p.m. on the 25th day of June, 
2013 at the branch office, Bakersfield. The flag salute was 
led by Sargeant-at-Arms Darryl Holderman. All members 
of the Executive Board were present except Trustee Lu-
cinda Martinez. Stewards were present from Arvin, Avenal, 
Brundage, Downtown, Lamont, Oildale, Shafter, South 
and Wasco. Also present was the Newsletter Editor Basil 
Zuniga; S.A.N.E. Fred Acedo; Webmaster Rick Plummer; 
Photographer Anita Holderman; Assistant Secretary Mabel 
Bullis and Frank Martinez of the Social and Recreation 
Committee. The minutes of the May 20, 2013 meeting were 
read by Assistant Recording Secretary Mabel Bullis and 
were accepted.

APPLICATION FOR MEMBERSHIP:  Applications 
were received from Vanessa De Luna and Amber Johnson.
 

REPORTS OF STANDING AND SPECIAL COMMITTEES: 
Teresa Ortega reported that Jastro Park has been reserved for October 
13, 2013. Basil Zuniga reported that there were very few members 
from Dole Ct. present.  He thanked Asstistant Newsletter Editor Juan 
Rodriguez and his family for all their work. He also reported that 
the newsletter needs to have the new “Smart” barcodes. He will try 
to make the changes with as low a cost as possible. The web version 
has articles about CCA’s; the Postal Service seems to be harsher on 
them than on the TE’s. They are letting them go and hiring new ones. 
Frank Martinez reported that they have not had any meetings of the 
Social and Recreation Committee recently. Andrew Garcia thanked 
the Social and Recreation Committee for supporting the Softball 
Tournament. He reported that Dole Ct. won the tournament. Mable 
Bullis reported that 2 books were sold this month, with 1234 remain-
ing.
 
UNFINISHED BUSINESS:  Molly Biggar passed out copies of the 
2013-2014 Budget. She reviewed the budget with the members. A 
motion to accept the budget was made by Norma Hamer. Seconded 
by Jerry Patterson and the motion passed.
 
NEW BUSINESS:  Mike Towery reported that Lucinda Martinez 

resigned as Trustee effective July 1, and was 
appointed Assistant Treasurer. Darryl Hold-
erman has been appointed Trustee, Jerry Pat-
terson has been appointed Sargeant-at-Arms 
and Joanne Layton was appointed Steward 
in Wasco. There will be an Audit on July 
10 and a Budget meeting on July 17th. The 
Steward meeting has been changed to July 
10th.  John Ortega read a proposed By-Laws 
change:  “Whereas any Shop Steward that 
retires and still wants to be Shop Steward he/
she will get an additional $10.00 pay for time 
spent on fact finding and any grievance that 
needs to be filed and $10.00 for paperwork to 
review off the clock.”  Mike Towery appoint-
ed John Ortega, Mabel Bullis, Mark Ramirez 
and Mike Meza to the By-Law Committee.  
Mike Towery asked for a moment of silence 
for retired member Frank Tesh who passed 
away recently.    
                                        
GOOD OF THE ASSOCIATION:  Mike 
Towery reported that there is new training 
paperwork for OJI’s to complete for the 
CCA’s. The Stewards are also supposed to 
sign off on the training and a copy is to be 
sent to the Business Agent. OJI’s and Stew-
ards should not sign the form unless they are 
sure all the training was complete.
 
FINANCIAL SECRETARY’S REPORT:  
Anita Holderman reported that $17,324.38 

was collected for May and $6418.76 for June.
 
TREASURER’S REPORT:  Molly Bigger reported:
 



          Beginning Income   $72,006.22
          Dues and Income   $11,321.13
          Interest Income   $         6.22
          Total Balance   $83,333.57
          Total Expenses   $10,859.39
          Ending Balance   $72,474.18
 
The 50/50 Drawing was won by Danny Blair.
 
The Drawing for $500.00 would have been won by Paul Salazar 

If we all don’t stick together now, 
there’s going to be no one left to 
blame... We ALL should be Carriers 
in a Common Cause. Really? YES!!

NON-MEMBER LIST  
JUNE 2013

We are an “Open Shop”.  
MEMBERSHIP IS VOLUNTARY. 

366 Letter Carriers are in  
the complement assigned to cities  

represented by our Branch.  
33 ARE NON-MEMBERS. 
We are 90.16% organized!

AVENAL (93203)
   B. Howard

ARVIN (93209)
     100% UNION!!!

DELANO (93215)
   L. A. Campos
   C. V. Quebral
   E. C. De La Torre

LAMONT (93241)
   100% UNION!!!

McFARLAND (93250)
    100% UNION!!!

SHAFTER (93263
   L. M. New
   M. D. Voights

TAFT (93268)
   B. W. Krier
  K. J. Hughes
  T. D. Bullard
  A. M. Rodriguez
  A. R. Veach

WASCO (93280)
   V. L. Sipe

DOWNTOWN (93301)
   S. Kirby
   J. Cruz

SOUTH STATION  
 (93304)
   D. Hurtado

EAST BAKERSFIELD 
(93305)

   100% UNION!!!

HILLCREST (93306)
     E. Chavez

BRUNDAGE (93307)
   D. Kinglee

DOLE COURT (93308/12)
   Sharon Hancock
  Dana Morris
  Oscar Salazar

STOCKDALE (93309)
   J. Oh
  S. G. Flippin
  M. R. Martinez
   
CAMINO MEDIA (93311/13)
   100% UNION!!!

MOJAVE (93501)
   100% UNION!!!

CALIFORNIA CITY (93504)
    S.T. Ivory

BORON (93516)
   J. L. Wiggs

EDWARDS AFB (93526)
   100% UNION!!!

TEHACHAPI (93561)
    N. G. Rodriguez
   R. H. Sadorra

TRONA (93562)
   E. W. Christiansen

RIDGECREST (93555)
   B. J. Leroy
   H. G. Blanco
   S. R. Pierce
  C. Briede Newton
  C. Celaya

if he had been present.
 
There were 32 members present.
 
The meeting adjourned at 7:35.
 

Respectfully Submitted,
 

KIM GERDES
NALC Branch 782 Recording Secretary



Check out this PPO:  Sendas Northwest Urgent Care
3409 Calloway Suite 101

Bakersfield, California   93312
Phone: (661) 587-2500

Hours: M –F 8:00 am - 9:00 pm; Sat & Sun 9:00 am - 7:00 pm

2013 NALC HBP Info

* Failure to pre-certify for in-patient hospitalization will result in a 
$500 reduction in benefits paid by our Plan. YOU MUST notify the 
Plan prior to undergoing radiology/imaging with doctor name and 
dates. Call: 1-877-220-6252.

** NALC Drug Prescription Program is MANDATORY 
generic (unless specified by your doctor, at additional cost to  
member). Preferred retail pharmacy 1st and 2nd fills, you pay 20% 
of cost of generic/30% of name brand/45% non-formulary. MAIL 
ORDER/CVS PRESCRIPTIONS (when NALC is primary): 60 day 
supply $8 generic, $43 name brand, $58 non-formulary; 90 day sup-
ply $12 generic, $65 name brand, $80 non-forumulary; MEDICARE 
PROGRAM (when Medicare is primary) Retail network pharma-
cy: you pay 10% of cost of generic, 20% of formulary, 30% non-
formulary. MEDICARE PRIMARY (mail order); 60 day supply $7  
generic, $37 formulary, $52 non-formulary; 90 day supply 
$10 generic, $55 formulary, $70 non-formulary; 90 day sup-
ply $4 for NALCSELECT generic (certain drugs); 90 day 
supply $4 for NALCPREFERRED generic (certain drugs);  
NALCSENIOR generic antibiotics are available FREE for a 30 day 
supply, when Medicare is primary (certain antibiotics only). 

MAIL ORDER SPECIALTY DRUGS (Bio-Tech drugs—VERY 
EXPENSIVE): Your cost for a 30 day supply is $150; 60 day 
supply is $250; and, 90 day supply is $350. Some drugs (e.g. bio-tech 
asthma, diabetis, organ rejection, etc.) require prior approval before 
dispensing. You MUST call the Plan 1-800-237-2767.

Our PPO doctors and facilities—through CIGNA—save us and the 
Plan thousands of dollars and it is top notch care at a discount rate. 
You don’t lose anything. You are saving money for the best care!!!  
For example: *CIGNA Weight Loss Program  (877) 220-6252

NALC Health Benefit Plan  1-888-636-6252
*Hospital Pre-Certification  1-877-220-6252
Mental & Substance Precertification 1-877-468-1016
**Drug Prescription Retail  1-800-933-6252
CVS/CareMark Specialty Pharmacy 1-800-237-2767
Durable Medical Equipment  1-888-636-6252
NURSE ASSISTANT (24/7)  1-877-220-6252
CVS/CareMark Pharmacist  1-888-636-6252
Enhanced Eldercare Services (24/7) 1-877-468-1016
CIGNA PPO Dr’s & Facilities  1-877-220-6252
CIGNA Transplant Approval  1-800-668-9682
Quit Power (Smoking Cessation) 1-877-521-0244
CIGNA Health Rewards (Discounts) 1-800-558-9443
CIGNA Dental Discount Program 1-877-521-0244
Disease Management Program  1-800-227-3728
MEDICARE Managed Care Plan 1-800-633-4277
OPM Retirement Info Center  1-888-767-6738
Federal Information Center  1-800-688-9889
Social Security Administration Info 1-800-772-1213
PostalEase Human Resources USPS   1-877-477-3273
Quest Lab Services (Bakersfield) (661)  631-8520
LabCorp Lab Services   (661)  631-9258
Shared Services (Retirees Info!!!) (661)  477-3273

Center for Disease Control  http://www.cdc.gov
American Public Health Assoc. http://www.alpha.org
American Cancer Society  http://www.cancer.org
American Heart Association  http://americanheart.org
American Lung Association  http:://www.lunusa.org
Diabetis Foundation  http://www.diabetis.org
YOUR Personal Health Record http:www.nalc.org/depart.hbp
Asthma Information Center  http:www.ama.assn.org/
           special asthma

Some Websites for You...

Mark Ramirez, NALC Branch 782 HBP Rep.
(661) 834-5011

At a glance...

Preferred Provider (PPO)
Cost: $20.00

Co-pay per office visit

Preferred Provider  
(PPO) Deductible:
$300 Individual,

$600 Self & Family—
Per Calendar Year

Accupuncture!! Must be a state licensed or certified accu-
puncturist. Chiropractic! State licensed chiropractor or D.O. 

NALC Health Benefit Plan
20547 Waverly Court
Ashburn, Virginia  20149

NALC Prescription Drug Program
P.O. Box 94467
Palatine, Illinois  60094-4467

NALC Drug Prescription“Claims” Program
P.O. Box 521926
Phoenix, Arizona 85012-2192

Optimum Health Behaviorial Solutions
P.O. Box 30755
Salt Lake City, Utah 84130-0755
 Questions: 1-877-468-1016

“Non”-Medicare Claims Submit to CIGNA  
 (Payor I.D. 62308) or mail to 
 P.O. Box 18804, Chatanooga, TN 37422-8004.



I started with the Postal Service June 24, 1985. It was over 100 degrees for 
over 30 days straight. I remember going home crying to my husband that 
I couldn’t do it. He would just say, “It’s going to get easier.” Well, twenty-
eight years 
later, it hasn’t 
gotten any 
easier...but 
I guess I’ve 
gotten used 
to it.

After passing 
probation, I 
went straight 
to being a 
Regular  

Carrier. At that time, the post office was hiring Carriers left and 
right to keep up with the growth of Bakersfield. I started on 
Auxiliary Route 1101 and stayed on it for a year and a half. My 
husband and I even bought our first house in Campus Park (the 
area I was delivering in). When 1101 went up for bid, I didn’t get 
it but got my second choice (Route 909) instead.

I wasn’t used to a walking route. Carrying a satchel was too 
much for my neck and shoulders. That was in 1988 when I was 
pregnant with my daughter, Nikki. (In fact, there were five of us Carriers pregnant at the same time. Everyone said, “There 
must be something in the water!”) The station allowed me to work light duty in the box section because of my history of 
miscarrying. I worked with Barbara Brindle and I loved the box section. After my daughter was born, I went back to carrying. 

Route 928 went up for bid and I got it; but, I didn’t  
deliver that route too long before I successfully bid 
Route 938.

I liked 938 even though everyone else hated it even 
though it consisted of White Lane from Stine Road 
to Wible Road. I delivered 938 for almost two years 
through rain, freezing winters, and sweltering summers. 
But, I stuck with it even through a second pregnancy and 
then birth of my son, Miles, in 1990.

Twenty-four years later, while still on route 938, I’ve 
decided that it’s time to move on to the next chapter of 
my life—full of a different kind of hard work: being a 
grandma.

I will truly miss Route 938. But the heat? I won’t miss 
that!

So, good-bye to all of my co-workers and friends at 
Stockdale Station!

SHEILA RICHERT
June 28, 2013

It’s Time to Move On to the 
Next Chapter of My Life



editor-guy
from the

Each month, on your behalf, I look over 
many newsletters which are published 
by NALC Branches from all over the 
country. Want to know what I see?

Personally, I found this article fascinating on a number of different levels. 

I am a father. In fact, eight times my wife has blessed me with the chance 
to fill my quiver. And, as I have stated in the past, I (in a somewhat caus-
tic attempt at humor) have said I still quiver with the magnitude of the re-
sponsibility that parenthood brings. But parenthood also brings rewards...

M.W. wrote this article about an incident which occured at a time when 
his daughter was seven years old and he shared her artistic perception of 
what she experienced as a cartoon. What a special thing!

Because most of my children have now achieved “adulthood”—whatever 
that means—I find that I really appreciate M.W.’s sharing about the “pro-
cess” of being a parent AT ONE SPECIFIC POINT in life. A memory of 
one event is only part of a continuity that exists well past that point and 
probably into a future which will exist long after we are gone. Wow...

I find some consolation in that.

By the same token, I was also struck by something else which appeared in 
the Oklahoma City July 2013 Branch 458 Sooner Script.

You may have heard this phrase: “There—but for the grace of God, go I.”

In the “news cycle”, disasters come and go. When the media thrill of 
dealing with whatever calamitous natural/man-made/gruesome incidents 
strike, there is always something else happening that will whet the appe-
tite of the readers/viewers. Wait a few days and something else will come 
along that will pull at your heart strings...

Reality? Not really. The reality is that normal people deal with conse-
quences to their world well into the future. Once the news trucks, cam-

Find the Supervisor



eras, and reporters move on to the next event, 
reality takes place. And, a new “normal” kicks 
in.

In the part of California where we work, we 
don’t deal with those annual typhoons, hurri-
canes, cyclones, floods, blizzards, etc. But... 

And this is one of those big buts... 

The probablity that a major earthquake is going 
to happen is almost a certainty. Sooner or later, 
there IS going to be one of those “Big Ones” that 
is going to to hand us a changed reality. And, 
when that happens, WE are going to be the ones 
on the receiving end of assistance with mundane 
things like uniform shirts, pants, shoes and belts!

As I write this, I want to make sure to direct 
your attention to the information on page 3 of 
this newsletter. You can form your own opinion. 
But, the perspective painted in this narrative is a 
reality faced by folks—JUST LIKE YOU—who 
find themselves having to deal with a major life 
altering event and find that they are having to 
fight the the folks who run the company that 
they work for. What a drag!!! REALLY!!!!

Mentorship Vs Sinking Ship
Lyn Liberty, Branch 576 President

“We have got to find a way to help our new CCAs survive in 
order to succeed!

Last month, I asked each Steward to let us know when a CCA 
was either terminated or quit. We were trying to discover why 
they are dropping from the rolls almost as fast as they are hired.

I also asked input as to how we can slow down the revolving 
door. After a few brainstorming sessions with other Branches 
suffering the same fate an idea emerged: The idea of trying a 
“Mentor” Program.

A “Mentor” would be someone who is willing to take the initia-
tive to walk up to our new CCAs and ask some rather simple 
questions such as, “How are you doing?” “Can I help you 
understand things a little better?” “Do you just need to vent for a 
moment?”

With very little effort on our part, we have the ability to save a 
new Carrier from self-destruction or being pushed into actions 
that can lead to termination.

If you’ve been a Carrier for more than 10 years, think back to 
what it was like to be a brand-new Carrier... Remember when 
we had three extensive days of hands-on training before we 
ever stepped into the Post Office?

Remember when we actually knew accountable item proce-
dures before we found one in our relay mail standing at the 
customer’s door on a park-and-loop thinking, “Now what do I 
do with this????”

How about when it was ok to walk over to another case and ask 
a veteran, “How do I do this?” or when it was ok to look up the 
new person on the street to give them a hand?

Now, with micro-management at an all-time high—to the point 
of ridiculous—we would be “hung out to dry” for moving even 
slightly off our route to lend that helping hand.

I am asking for a couple of Carriers in each station to step up 
and say, ‘I will help.’

The Steward in each unit is already an advocate for any new 
hire by virtue of their title.

I’m asking for volunteers to be team support. If you, or some-
one you know, is willing to be a part of the Branch 576 Mentor 
Program, please contact me at the Union Hall or by phone.”

BASIL ZUNIGA
NALC Branch 782 Editor-guy

In line with that, I want to share an excerpt from an article 
which originally appeared in the excellent publication of the 
Volume 13 Issue 6 Phoenix-Glendale-Buckey-Kingman, Ari-
zona NALC Branch 576 Carrier:



Vice-President’s Report—Phil Dufek, NALC Branch 576

Article courtesy of the July 2013 issue of The Carrier published by NALC Branch 576 in Glendale, AZ.



Article courtesy of the July 2013 issue of The Buzz 
published by NALC Branch 3 in Buffalo, NY.

What’s the Worst that Can Happen?



A BIG Thank You to NALC Branch 290 in Santa Barbara, CA and their May - June 2013 Beast of Burden for this excellent article!!! 

Continued on page 15...



Continued from page 14...



WHAT IS IT WORTH?
Robert Keys, TE/CCA Liaison —Portland, Oregon NALC Branch 82   



BEST DAY TO RETIRE...



This page was reprinted from the Volume 32 #2 Summer 
2013 issue of Unity published by NALC 

Branch 3825 in Rockville, Maryland.



Article courtesy of the July 2013 issue of The Branch 1111 News published by NALC Branch 1111 in Oakland, CA.

   You have three months before your 65th 
birthday and three months after your 65th 
birthday to sign up for Medicare. If you 
miss this time frame, you will get another 
five chances during the annual general 
enrollment period of January through 
March 31. If you wait until this time 
frame, your coverage will not begin until 
July of that year.
   Here is where they get you: For each 
12-month period of eligibility—but inac-
tion on your part—your part B premium 
(which is about $104 a month for those 
with an income of $85,000 or less in the 
prior tax year) grows by 10%. If, after 
five years, you still haven’t signed up, 
you will face an ANNUAL 50% increase 
on your monthly payment FOR AS 
LONG AS YOU LIVE...

   Medicare Part A is the hospital 
insurance. This can help you pay for 
medically necessary inpatient hospital 
care and inpatient care in a skilled 
nursing facility, home health care, and 
hospice care. You do not have to pay a 
premium on this
   Medicare Part B is the Medical 
Insurance. This helps pay for your doc-
tor’s services and suppolies that are not 
covered by the hospital insurance.
   Covered doctor’s services include: 
surgical services, diagnostic services, 
and x-rays that are part of your treat-
ment; medical supplies furnished in a 
doctor’s office; services of the office 
nurse; and drugs that are administered 
as part of your treatment and cannot be 
self-administered.

   Medicare Part B can also cover certain 
other services such as ambulance trans-
portation; artificial limbs and eyes; and. 
chiropractor’s treatment for subluxation of 
the spine.
   But, keep in mind that the whole cost 
may not be covered. There is a deductible 
due, but—in most cases—80% of the cost 
is covered. 
   The enrollee will be responsible for the 
difference. Therefore, it may be in the best 
interest of the enrollees to carry another 
health insurance to cover the difference...
such as the NALC Health Benefit Plan.

JOHN RUBIO, Retiree
NALC Branch 504

Article courtesy of the July & August 2013 
issue of El Sol published by NALC 

Branch 405 in Albuquerque, NM.

Penalties for not Signing up for Medicare?



COLCPECOLCPE

● Enter Employee ID and PIN and click “log on”

● Click on “Postal Ease”

● Click on “I agree”

● Enter Employee ID and PIN again and log in

● Click on “Allotments/Payroll NTB”

● Click on “Continue”

● Click on “Allotments”

● Enter the 9-digit Financial Institution 
Routing Number: 0 6 4 0 0 0 0 1 7

● Enter your 17-digit Account Number from above

● Enter Account type as “checking”

● Enter amount of your contribution 

● Click on “validate”

● Click on “submit”

● Click “print page” to see and print your 
confirmation number for your records

Active letter carriers:

to
Contribute

using PostalEASE

_ _ _ _ _ _ _ 0 0 3 4 9 5 2 5 3 5

*********AUTO**  5-D IG IT  54321

X X X X X X X 8 9 L C 9876  W13  08

JOH N CARR I E R
1234 MAI N STRE ET
ANY W H E RE,  U S 54321-9999

YOUR 17-DIGIT ACCOUNT NUMBER:

(First 7 digits of ID number on Postal Record label)

Carriers can also go online to use PostalEASE. With PostalEASE, carriers can
contribute directly from their paychecks every pay period. Through PostalEASE
you can designate COLCPE as one of your three payroll “allotments.”    

Be sure you know your 8-digit Employee ID Number (on your paystub)
and your 4-digit USPS Personal Identification Number (PIN). 
If you cannot remember your PIN, call PostalEASE at 1-877-4PS-EASE 
(1-877-477-3273), select “1”, enter your Employee ID Number, and 
select “2” to have your PIN mailed to you.

Create your own Account Number by inserting in the spaces at right the
first seven digits of the ID number that appears above your name on the
back cover of your Postal Record.
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2

Now you are ready to go online to liteblue.usps.gov3

By making a COLCPE allotment through PostalEASE, you are doing so voluntarily with the understanding that your monthly contribution is not a condition of membership in the National Association of
Letter Carriers or of employment by the Postal  Service, nor is it a part of union dues.  You may refuse to contribute without any reprisal.  COLCPE will use the money it receives to contribute to candi-
dates for federal office and undertake other political spending as permitted by law.  Your selection shall remain in full force and effect until cancelled through the PostalEASE system.  Only NALC mem-
bers, NALC executive and administrative staff, and their immediate household family members may contribute to COLCPE. Contributions to COLCPE are not deductible for federal income tax purposes.

online.............................................

Contribute on the web at

liteblue.usps.gov



COLCPECOLCPEto
Contribute

monthly from your bank account via

Electronic Fund TransferElectronic Fund Transfer

I hereby authorize my bank to deduct from my checking account monthly the sum of:

❑ $25 ❑ $20 ❑ $15 ❑ $10 ❑ $5 ❑ Other: $___________  

and forward that amount to NALC’s Committee on Letter Carriers Political Education (COLCPE).
I make this authorization voluntarily and may revoke it at any time by notifying the NALC COLCPE Committee in writing.

By making a COLCPE Electronic Fund Transfer authorization, you are doing so voluntarily with the understanding that your monthly contribution is not a condition of membership in the
National Association of Letter Carriers or of employment by the Postal Service, nor is it a part of union dues. The guideline amounts listed above are merely suggestions, and you may
contribute more, less or nothing at all without advantage, disadvantage or reprisal. COLCPE will use the money it receives to contribute to candidates for federal office and undertake
other political spending as permitted by law. Only NALC members, NALC executive and administrative staff, and their immediate household family members may contribute to COLCPE.
Contributions to COLCPE are not deductible for federal income tax purposes.

Please fill out and mail this coupon
with a voided check to:

NALC-COLCPE
100 Indiana Ave. NW

Washington, DC 20001-2144

Signature: ___________________________________________________________ Date: __________________ 

Name (please print): ______________________________________________________________________________ 

Social Security Number: __  __  __  __  __  __  __  __  __  OR Postal Record number: __  __  __  __  __  __  __  __  __  

Address: _______________________________________________________________________________________

City: __________________________________________________ State: ________ Zip Code: ________________

Every month on the 1st of the month,

COLCPE will automatically (and without a

fee) deduct from your bank account the

amount you choose to contribute.

Attach a voided check here:



VETERANS CORNER                                                                                 
August 2013

Veterans’ and Service Connected  
Disability Compensation

   If you served in the United States Air Force, Army, Coast 
Guard, Marines, or Navy and you were honorably discharged, 
you are eligible for veteran’s benefits. Now if you have a dis-
ability as a result of your dedicated service, regardless if you 
are working or not, you can still apply for disability compensa-
tion.
   
So what is a service connected disability?
   
   To answer this question in its simplest terms:  A service con-
nected disability is an injury or illness that has occurred while 
you were on active duty. Yet, there are other situations where 
an injury or illness that was pre-existing might have been ag-
gravated while you servicing on active duty. The key to this 
statement is that the injury or illness must have happened while 
serving on active duty.
   Now if you think you might meet this criteria you should 
contact the United States Veterans Administration, your local 
Veterans Advocates (state or county), and begin the process by 
filing a claim. Take nothing for granted!
   Remember…any injury or illness that may have originated 
from your honorable service to our country may have an impact 
on your ability to earn a future living not only for yourself, but 
also your family. 
   According to the United States Veterans Administration, many 
veterans and spouses are missing out on some earned entitle-
ments and benefits.
   
Are all my injuries and illnesses that occurred while on ac-
tive duty count toward a service connecting disability?
   
   Unfortunately no.  When you file a claim you should list all 
injuries and illnesses that occurred or were aggravated while 
you were on active duty. The Veterans Administration will 
determine which injuries and illnesses are considered service 
connected disabilities.
   
What does the term “in the line of duty” actually mean?
   
   Specifically, any injury or illness that occurred or was aggra-
vated during the time when you were on active duty is “in the 
line of duty”. Often many Veterans believe or are confused with 
this term and fail to seek compensation. 
   As an example: If you sustained an injury or illness let’s say 
from an automobile accident or while playing sports while you 
were on active duty…then you are “in the line of duty.”
   However, and there is always a however, any injury or illness 
that may have resulted from misconduct from alcohol, drugs, or 
illegal activities will not be considered “in the line of duty”.  

   
How long do I need to serve on active duty prior to filing a 
claim for service connected disability?
   There is no time limit! A service connected disability may oc-
cur at any time while on active duty. 
   
Does it matter if I did not service on active duty during a 
period of war?
    
   No.  You can still file a service connected disability claim.
    
Does the type of discharge I received from the military mat-
ter?
 
   Absolutely yes. To be eligible for veteran’s benefits and pro-
grams your discharge or release must be under conditions other 
than dishonorable.  Although the Veterans Administration does 
not describe the character of your military discharge in the same 
way as the military, they will look at the character of service 
listed in ’box 24’ of your DD Form 214 to determine if you were 
discharge under conditions other than honorable.
    Your will always be eligible if your discharge is Honorable 
and you might be eligible is your service is listed as ‘Discharge 
under Honorable Conditions or General Discharge’. 
    Discharge Under Other Than Honorable, Undesirable, Bad 
Conduct, or Dishonorable discharges are generally disqualifying 
factors.
 
How much compensation can I receive for my service con-
nected disability?
 
   That all depends.  After filing your claim and the Veterans 
Affairs makes a favorable decision, your disability rating can be 
anywhere from 0% to 100%.

Does the disability rating assigned to my service connected 
disability specifically apply to my medical condition and the 
circumstances surrounding my condition?
 
   Unfortunately no. The rating system is designed to compensate 
you in relationship to the impact that your service connected 
disability has on the diminished wage earning capacity of an 
average veteran.  
 

(Source: United States Department of Veterans Affairs
 http://www.va.gov)

 
 
Thank you again from the NALC, Branch 3, and all of our mem-
bers for your great personal sacrifice, vigilance and commitment 
to ensuring the security of our homeland and the preservation 
and promotion of freedom and justice for all people.
 
For further information or requests feel free to contact Mark S. 
Leon, 716-631-3940, e-mail MrR2Leon@aol.com or Branch 3 
716-631-3940, e-mail NALCB3@aol.com



 

Avenal (93203)   John Ortega  (661) 809-8140
Arvin (93209)   Mike Munoz  (661) 304-5516
Delano (93215)   Gracie Silva  (661) 325-5526
Lamont (93241)   Mike Munoz  (661) 304-5516 
McFarland (93250)  Bonnie Whitbey (661) 302-7354
Shafter (93263)   Norma Hamer  (661) 619-1465
Taft (93268)   Mike Meza  (805) 625-4541
Wasco (93280)   Jerry Patterson  (661) 699-2462
Downtown Station (93301) Kim Gerdes  (661) 834-2059
South Station (93304)  Darryl Holderman (661) 487-5353
South Station Alternate  Judy Kiyoshi  (661) 817-5529
East Bakersfield (93305) Paul Salazar  (661) 327-7637
Hillcrest Station (93306) Pam Smith  (661) 979-5854
Brundage Station (93307) John Ortega  (661) 809-8140
Dole Court (93308)  Mike Towery  (661) 331-9171
Dole Court (93308)  Shari Sharpe  (661) 364-5544
Stockdale Station (93309) Randy Courson  (661) 345-0256
Camino Media (93311/13) Mike Meza  (805) 625-4541
Mojave (93501)   Vacant
California City (93504)  Russell Day  (760) 373-8963
Boron (93516)   Paula Hogg  (760) 373-8963
Edwards AF Base (93526) Vacant  
Tehachapi (93561)  Mary Morphis  (661) 822-6614
Trona (93562)   Lynnell Howell  (760) 371-1039 
Ridgecrest (93555)  Lynnell Howell  (760) 371-1039

Branch Officers
President   Mike Towery  (661) 331-9171
Vice-President  John Ortega   (661) 809-8140
Recording Secretary Kim Gerdes   (661) 834-2059
Treasurer   Molly Biggar  (661) 832-0393
Financial Secretary Anita Holderman  (661) 487-5353
HBP & MBA   Mark Ramirez  (661) 834-5011
Sargeant-at-Arms  Darryl Holderman  (661) 332-9201
Chief Trustee  Lucinda Martinez  (661) 327-2898
Trustee   Danny Blair   (661) 397-8107
Trustee   Mabel Bullis   (661) 496-5679   E.A. BAKER UNION UPDATE is 

published monthly by Merged Branch 782 of 
the National Association of Letter Carriers,  
AFL-CIO.
   The opions expressed in this publication  
are those of the writer and are not neces-
sarilly  those of  the publication staff  or of  
the Officers of the Branch.
   The information contained in this pub-
lication is true and complete to our best  
knowledge. All recommendations, on 
equipment and procedures are made  
without guarantees on the part of the authors 
or of the organization. Because the quality  
of equipment, services and methods 
are beyond our control, the organiza-
tion and its publication authors dis-
claim all liability incurred in con-
nection with use of this information.  
   Information in this publication may not be 
used for illegal purposes.
   We invite all members to contribute  
articles for publication. Copy, if possible, 
should be double-spaced  (but doesn’t  
have to be) but MUST  be signed by the 
contributor.
   The Editor retains the right to edit,  
delete, or reject the article for the good 
of the Branch (and even this is subject to  
persuasion).
   In the hope that material contained here-
in may be of benefit to the goals of the  
National Association of Letter Carriers,  
permission is hereby granted to other 
NALC Branches to copy or use mate-
rial and/or cartoons promulgated in this  
publication with our best wishes...but  
remember to cite/give us some credit.

Basil Zuniga, Editor-guy
(661) 397-4330
brziii@aol.com

Juan R. Rodriguez, Assistant Editor
(H) (661) 854-0635
(C) (661) 912-7553

The “S.A.N.E.”* 
Fred Acedo, Cartoonist

*(Special Assistant Newsletter Editor)
P.O. Box 6532

Bakersfield, CA  93386-6532

Anita Holderman, Branch Photographer
(661) 589-1683
(559) 801-8645

NALC Branch 782 Shop Stewards

Branch 782
Website

www.782nalc.com
Rick Plummer, Webmaster



Non-Profit Organization
U.S. Postage

PAID
Bakersfield, California

Permit Number 32

National Association of Letter Carriers
“Golden Empire Branch 782

2628 “F” Street
Bakersfield, California 93301

(661) 325-5526

FORWARDING SERVICE REQUESTED

Branch 782 Office
2628 “F” Street

Bakersfield, California

General Meeting
Tuesday

July 23, 2013
7:00 p.m.

Don’t forget to check out the web version of this newsletter! More is better... Go to WWW.782NALC.COM

YOU have a 
chance to 

win! 

So, what do 
YOU 

have to 
do???  

Attend the  
Branch 782  
meeting on  
July 23...

$500?


